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COVID-19-Related Flash Alerts 

Visit the GMS Flash Alert COVID-19 page pulling together all 

reports dealing with coronavirus-related matters, whether they 

be tax, social security, immigration, or labor law. The page is 

organized by country and topic for your convenience. 

All Other Flash Alerts 

Belgium Intra-Corporate Transfer Permit – Finally 

on Its Way 

A new Belgian law, which came into force on 

September 1, 2020, partially transposes 

European Union (EU) Directive 2011/98/EU 

regarding a single application procedure for a 

single permit for third-country nationals to 

reside and work in the territory of an EU 

member state. Also covered are a common 

set of rights for third-country workers legally 

residing in a member state and Directive 

2014/66/EU on the conditions of entry and 

residence of third-country nationals in the 

framework of an intra-corporate transfer 

(ICT).  
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Czech 

Republic  

Abolition of Super-Gross Salary? 

The Czech government has decided to 

proceed with the long-promised abolition of 

the super-gross salary, while at the same 

time introducing a progressive personal 

income tax. The proposal, currently in 

Parliament, also would abolish the 7-percent 

solidarity surcharge. 

Ireland Updated Guidance on Returns Filing for 

Approved Profit Sharing Schemes 

Ireland’s Revenue has issued updated 

guidance in respect of the information filing 

return for Revenue Approved Profit Sharing 

Schemes (“APSS”). The ESS1 filing deadline 

has been extended from March 31, 2020 to 

October 31, 2020, in order to facilitate the 

transition from a paper-based to an online 

system. For the 2019 tax year onwards, the 

Form ESS1 must be filed online via 

Revenue’s Online System, in a pre-

determined spreadsheet format and not in 

paper.  

Japan National Pension Insurance: Revised 

Upper Limit on Salary Base 

Under new legislation passed in Japan, as of 

September 1, 2020, the upper limit of the 

monthly standard salary for employee’s 

pension insurance has changed. Employees 

will begin feeling the effects of the change in 

the October payroll. 

Sweden Government Re-Presents Proposal 

Concerning ‘Economic Employer’ 

Earlier this summer, Sweden’s government 

once again published a proposal to 

implement the economic employer concept in 

the country. The new regulations, if 

implemented, will result in a shift in Sweden, 

by which the Swedish authorities will consider 

factors beyond who pays the employee’s 

salary when assessing who is the employer 

of an employee. If accepted, the government 

plans to implement a new set of regulations 

around economic employer from January 1, 

2021. 

 
More Rights for Posted Workers, but Also 

More Compliance Obligations  

As Sweden implements into its domestic 

legislation the European Union revised 

Directive on the Posting of Workers, 

employment rights for posted workers to 

Your Assignment Abroad: 

The 50 Most Common 
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Global Reward Services 

Newsletter  

Insights on Global Mobility  
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Sweden are to be more comprehensive, and 

include such things as equivalency of pay (as 

compared with local workers) and broader 

applicability of rules around working 

conditions. Also, employers have enhanced 

administrative obligations, e.g., foreign 

employers must report every posting to the 

Swedish Work Environment Authority and 

appoint a contact person in Sweden. 

 
Proposal Revising Expert Tax Relief Rules 

In a move intended to reinforce Sweden’s 

position in the competitive market for highly-

skilled labour, the Ministry of Finance has 

proposed changes to the tax relief for foreign 

experts, scientists, and other key personnel 

staying temporarily in Sweden (“expert tax 

relief”). The proposed amendment, which 

would apply tax relief for a maximum of five 

years instead of the current three years, 

would be scheduled to come into force on 

January 1, 2021. The suggested extension 

would apply to stays in Sweden that started 

after May 31, 2020.  

United States  New IRS Guidance on Deferral of Payroll 

Taxes 

Highly-anticipated guidance was released 

late on Friday, August 28, 2020, by the U.S. 

government concerning implementation of 

the payroll tax deferral directed by U.S. 

President Donald Trump in a recent 

presidential memorandum. 

 
Proposed Rule to Expand Biometrics 

Collection 

In a proposed rule scheduled to be published 

in the U.S. Federal Register on September 

11, 2020, the U.S. Department of Homeland 

Security (DHS) announced a notice of 

proposed rulemaking to amend regulations 

related to the use and collection of biometrics 

for immigration purposes. Under the new rule 

DHS and the federal agencies that operate 

under its umbrella including USCIS, CBP, 

and ICE would be permitted to use new 

biometrics collection techniques on foreign 

nationals, as well as U.S. citizens. DHS 

would also be able to use new biometrics 

technologies including voice, iris, and facial 

recognition. 
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Plans to Raise H-1B, E-3, H-1B1, and 

PERM Wage Minimums 

On September 22, 2020, U.S. Citizenship 

and Immigration Services (USCIS) 

announced that the agency will resume 

applying the public charge regulation 

nationwide, including in Connecticut, New 

York, and Vermont. USCIS’ announcement 

confirms that employers and employees must 

resume answering questions and providing 

documentation required by the public charge 

rule for pending Extension of Stay, Change of 

Status, and Adjustment of Status applications 

and petitions postmarked, or electronically 

filed, on or after February 24, 2020. 

 
DHS Proposes Eliminating ‘Duration of 

Status’ Designation 

The U.S. Department of Homeland Security 

(DHS) on September 25, 2020, proposed a 

new rule to replace the current “Duration of 

Status” (D/S) designation for international 

students (F-1 status), exchange visitors (J-1 

status), representatives of foreign information 

media (I status), and their dependents with a 

rule that would impose a fixed period of stay. 

The proposed rule also seeks to change 

policies related to “cap-gap” periods and 

grace periods for F-1 students. Employers 

and other members of the public have 30 

days to submit comments on the DHS 

proposed rule. Public comments must be 

received on or before October 26, 2020. 
 

 

Publications, Videos & Webinars 

KPMG LLP 

(U.S.) 

Catch up on the Capitol Hill podcast 

series: Learn about the latest tax plans from 

Democratic U.S. presidential candidate Joe 

Biden by clicking here.  

KPMG LLP 

(U.S.) – 

GMS/Mobility 

Consulting 

Services 

The New Global Assignment Policies and 

Practices Survey – You are invited to 

participate in the Global Assignment Policies 

and Practices Survey. As a leading industry-

recognized survey, the GAPP Survey 

continues to provide valuable trends and 

insights annually on how global organizations 

administer their international human resource 

(HR) programs. It allows you to benchmark 

your organization in relation to other 

participants on numerous aspects of an 
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international assignment program. To 

participate, click here.  

KPMG LLP 

(U.S.) – 

Global 

Mobility 

Services 

(GMS) 

KPMG TaxWatch Webcast (Play-Back): On 

September 10, 2020, KPMG held a webcast 

on “Applying a ‘work anywhere’ culture 

for your organization: Navigating through 

international and domestic issues.” Our 

GMS professionals – Robert Smith and 

Kshipra Thareja – together with Prisco 

Morelos from eBay and Pam Dunleavy from 

Aires Relocation, discussed the challenges of 

a “work anywhere” culture. To access and 

view the play-back, click here.  

 
Listen to our Podcast series for global 

mobility leaders! This series – with more to 

come – looks at significant trends and the 

‘future state’ of global mobility as it faces the 

winds of automation, geopolitics, diversity 

and inclusion, and more!  

 

Also, please visit our website dedicated to 

matters concerning the future of global 

mobility and the most pressing business 

issues and opportunities facing global 

mobility leaders and their global workforces.  

KPMG LLP 

(U.S.) – GMS’ 

Employment 

Tax Practice  

Payroll Insights – a publication from KPMG 

LLP's Employment Tax practice. It is 

designed to provide you with current 

developments in the payroll and employment 

tax arena and is published periodically 

throughout the year as developments 

warrant. In the September 1, 2020 issue we 

cover a KPMG report on initial analysis of 

IRS Notice 2020-65, guidance on employee 

payroll tax referral.  

KPMG – 

Hong Kong 

Videos on LinkedIn: "Employer Tax 

Compliance Matters” and “Equity-Based 

Compensation" – Our GMS team in Hong 

Kong recently launched some videos 

covering a series of tax issues such as 

employer’s tax compliance, housing benefit, 

and working from home. To access and 

watch the videos on LinkedIn, see: Employer 

Tax Compliance Matters and Equity-Based 

Compensation. 

KPMG 

International 

– Global 

KPMG Peer-to-peer Virtual Community for 

Mobility Leaders: Keeping Connected – 

Global Mobility Community app – Our 

KPMG peer-to-peer app for mobility leaders 
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Mobility 

Services  

has been launched. The app provides a 

virtual community for mobility professionals 

around the world to connect with their peers 

in other organizations and exchange ideas. 

The app can also be used to initiate direct or 

group conversations. You can find a full list of 

registered members available within the app. 

In addition, the app includes a knowledge 

library for mobility materials covering service 

materials as well as articles and podcasts 

from our ‘Future of Mobility’ series. Check out 

this cool app and stay connected.  

 
Flexibility and Agility Post-COVID-19: 

Global Mobility Enters a New Reality: This 

online article by Louise Worbey, the Global 

Mobility Lead at KPMG International, 

discusses how COVID-19 presents one of the 

biggest challenges for the global mobility 

sector. But there is also an opportunity to 

adapt and think differently. According to 

Louise, the changes to global mobility 

functions and industry over the last 3 to 5 

years have ideally positioned us to utilize the 

lessons learned to plan for the new reality 

post-COVID-19 and become that strategic 

partner at last. Global mobility leaders should 

clearly demonstrate the way in which global 

mobility has already managed to support 

flexibility and agility in the workforce as never 

before. Check out Louise’s full article for 

more insights.  

 
Regional ASPAC Webinar Series: Chapter 

2: Our GMS teams across the ASPAC region 

recently hosted another instalment of the 

Regional Webinar Series covering the legal 

and tax issues on remote work 

arrangements. With more than 260 clients 

joining the session, Anna Low (Singapore), 

Himanshu Parekh (India), Melanie Smith 

(Australia), and Alex Ma (SF Lawyers) shared 

their views on how to monitor changes and 

stay in compliance with the various legal and 

tax requirements. The attendees found this 

session extremely valuable. Check out the 

recording here to get more insights from the 

webinar!  

 
The COVID-19 GMS & Immigration Global 

Tracker interactive map, is now available on 

the GMS Flash Alert COVID-19-themed 

webpage. This interactive map tracks recent 
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information and updates on developments by 

country, making it easy and convenient for 

you, at a glance, to follow COVID-19-related 

developments in the regions and/or countries 

that interest you. Topics covered include the 

following: travel restrictions; payroll reporting 

and withholding changes; immigration; tax 

profile / tax residency; changes; 

compensation and benefits; waivers of 

penalties and interest; social security; and 

filing / payment due dates.  

 
Please join us at our 2020 KPMG Global 

Mobility Forum virtually! The online 

registration for the 2020 KPMG Global 

Mobility Forum is open! Join us online at the 

“Virtual KPMG International Airport.” Pre-

boarding is available from October 19 and 

your journey will begin on October 27. Please 

register (we recommend you use Google 

Chrome, Mozilla Firefox or Microsoft Edge 

web browsers for an optimal online 

experience). We look forward to connecting 

with you. Details are available here.  

 
GMS Showcase on LinkedIn – Follow us on 

LinkedIn at: 

https://www.linkedin.com/showcase/kpmg-

global-mobility-services/.   
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