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COVID-19-Related Flash Alerts 

Visit the GMS Flash Alert COVID-19 page pulling together all 

reports dealing with coronavirus-related matters, whether they 

be tax, social security, immigration, or labor law. The page is 

organized by country and topic for your convenience. 

All Other Flash Alerts 

Belgium Indexation of Immigration Office 

Administrative Fee 

Belgium’s Immigration Office has raised the 

administrative fee to cover the cost of 

processing a visa D application or a 

residence application to EUR 63, EUR 207, 

and EUR 363, depending on the type of 

application. There are some exceptions in 

respect of who must pay this fee. 

 
Revised European Posting Rules 

Transposed into Belgian Law 

The revised rules on posted workers have 

been implemented in Belgian legislation and 

will enter into force on July 30, 2020. The 

revisions introduced under the new law 

brought changes in three areas: 

remuneration of posted workers; long-term 

posting; and rules on temporary work 

agencies. 
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Canada Amendments to Initially Proposed 

Requirements under Quebec Experience 

Program 

On July 9, 2020, Quebec’s new Minister of 

Immigration, Francization and Integration 

announced further amendments to the 

qualifying criteria for the Quebec Experience 

Program (“PEQ”) which will come into force 

on July 22. The minimum required work 

experience to qualify under the PEQ Foreign 

Worker Stream was decreased from the 

initially proposed 36 months to 24 months. 

The PEQ Graduate Stream will now include a 

transition clause for applicants who are 

expected to graduate by December 31, 2020. 

This newsletter describes these and other 

changes. 

Chile Elimination of Option to Paper File 

Monthly Income Tax Returns 

Chile’s tax authority (Servicio de Impuestos 

Internos or “SII”) has eliminated the option to 

file paper monthly income tax returns (Form 

50) with banks. This change in policy, 

therefore, restricts the filing method to one 

now involving electronic filing through the 

taxpayer’s personal SII web portal. 

Individuals will now have to obtain a RUT 

number in order to electronically file their 

monthly income tax returns. In the event an 

individual has not received and does not 

qualify for a permanent RUT number as a 

result of his/her immigration status (i.e., 

business travelers), a provisory RUT number 

will need to be applied for. 

Czech 

Republic  

Determining Super-Gross Salary and 

Antivirus Regime 

The Czech parliament has approved the 

amendment of the Act on Social Security 

Premiums and State Unemployment Policy 

Contributions. Under this legislation, a waiver 

can be obtained for the part of social security 

premiums and state unemployment policy 

contributions mandatorily paid by the 

employers (i.e., 24.8 percent of the aggregate 

income of their employees) for June to 

August 2020. There are some implications for 

how employers will determine an employee’s 

super-gross salary for the particular calendar 

months in terms of social security premiums 

and state unemployment policy contributions. 
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European 

Union  

Court Scrutinises “Employer” Concept in 

Social Security Context  

The European Court of Justice (ECJ) has 

ruled that for social security purposes and in 

situations where an employee works in 

several countries, the substance of the 

employment relationship must be assessed in 

order to determine who the actual (economic) 

employer is. A formal (contractual) employer 

does not necessarily constitute an actual 

employer. Furthermore, the Court noted that 

the definition of “employer” in the EU 

Regulation for social security must be 

interpreted and applied uniformly in the EU 

member states. 

 
Amended Directive for Posted Workers 

The amended EU directive for posted 

workers that enters into force on July 30, 

2020, introduces new requirements for 

employers who send their employees to 

provide services temporarily in another EU 

member state. This article sets out the 

important aspects of the directive that 

employers must observe for the mobility of 

their workers in the EU. 

Finland Implementation Status of Revised Posting 

of Workers Directive 

The Finnish government’s proposal for 

implementing the EU’s revised directive for 

posted workers (2018/957/EU) into Finland's 

national legislation is currently in committee. 

The law is proposed to apply immediately, 

except for changes regarding the online 

notification submission, which are proposed 

to take effect on October 1, 2021. 

Germany Revised Posting of Workers Directive 

2018/957/EU Implemented 

In 2018, the revised Posting of Workers 

Directive 2018/957/EU was adopted at the 

EU level. The aim is to help ensure that 

posted workers are granted the same 

working conditions as local employees. The 

new corresponding bill to amend the German 

Act on the Posting of Workers (“AEntG”) 

adopted by the German federal government, 

was approved by the country’s parliament on 

June 18, 2020. Now a law, it will come into 

force no later than July 30, 2020. The new 

law will extend the catalogue of applicable 

working conditions to posted workers in 

Germany. 
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Ireland New Policies on PAYE, Work-Days for 

Short-Term Business Visitors 

Irish Revenue has issued eBrief No. 121/20 

which further simplifies the employment tax 

compliance requirements in respect of Short-

Term Business Visitors (“STBVS”) into 

Ireland. The policy shifts in the eBrief mean 

that (i) this change simplifies the reporting 

requirements in Ireland for inbound STBVs, 

and also aligns the domestic law position with 

that of the double taxation agreement and (ii) 

a reduction in administration associated with 

tracking and the risk that an STBV from a 

non-DTA country triggers an Irish PAYE 

obligation. 

Netherlands Change in Policy on Taxation of Directors 

Paid by Foreign Companies 

The Dutch Ministry of Finance recently 

published a Memorandum regarding the 

policy on tax treaties and announced a 

revocation of a previously-issued decree that 

had provided for the application of the 

exemption with progression method to the 

taxation of director’s fees from a foreign 

company. That decree has had the effect of 

exempting such director’s fees from Dutch 

taxation. This change in policy may result in 

an increase to a director’s overall income tax 

liability. 

United 

Kingdom  

Residence Visas Will Be Offered to Nearly 

3m Hong Kong Citizens  

In response to the new national security law 

imposed in Hong Kong by the government of 

the People’s Republic of China, the 

government of the United Kingdom is 

introducing a new immigration category that 

will be made available to all Hong Kong 

citizens who are eligible for BN(O) status. 

This new immigration category will allow 

BN(O) nationals to leave to enter/remain in 

the U.K. for five years, with the right to work. 

This opens up the possibility of U.K. 

residency and British citizenship to close to 

an estimated 2.9 million Hong Kong 

residents. 

 
Hong Kong BN (O) Visa Set to Open from 

January 2021 

The U.K. government is moving forward with 

plans to offer the new Hong Kong BN(O) Visa 

to Hong Kong citizens, allowing those who 

are BN(O) citizens to reside and work or 
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study in the U.K., with a pathway to 

settlement and then citizenship. This is a 

major change to the U.K.’s immigration law 

with respect to British Nationals (Overseas) 

and opens up the possibility of U.K. residency 

and British citizenship to many Hong Kong 

residents. 

 
Further Details on New Points-Based 

System 

On July 13, 2020, the U.K.’s Home Office 

published further details of the forthcoming 

new points-based immigration system that 

will be put in place after the post-Brexit 

transition period ends to allow employers to 

sponsor overseas workers coming to the 

United Kingdom. Because the new system 

applies to EU and Swiss nationals from 

January 1, 2021, it will affect a significantly 

larger population than the non-EU nationals 

to which the current system applies. 

United States  President Narrows Exemption from June 

22 Proclamation 

The U.S. President amended his 

Proclamation of June 22, 2020 that 

suspended the entry of certain H-1B, H-2B, 

L-1 and J-1 nonimmigrants and their 

dependents in H-4, L-2, and J-2 status to the 

United States. 

 
New Rules Affect Foreign Students in U.S. 

Schools 

The U.S. Immigration and Customs 

Enforcement (ICE) agency announced July 6 

that foreign students on F-1 and M-1 visas 

attending schools operating entirely online 

will not be permitted to remain in the United 

States for the fall 2020 semester if their full 

course-load will be conducted online. The 

ICE announcement directs international 

students currently in the United States 

enrolled in online programs to either depart 

the country or transfer to an educational 

institution operating with in-person 

instruction. 

 
Immigration Agencies Publish Spring 

2020 Regulatory Agendas 

The Department of Homeland Security 

(“DHS”), Department of State (“DOS”), and 

other agencies in the United States (U.S.) 

have released their Spring 2020 regulatory 
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agendas, proposing new regulations and 

setting publication dates for certain proposed 

regulations. The plans and proposals provide 

insight into expected changes and their 

impact on B-1/B-2 visitors, visitors using the 

Electronic System for Travel Authorization 

(ESTA), F-1 and M-1 students, J-1 exchange 

visitors, H-1B specialty occupation workers, 

H-4 spouses currently eligible for 

Employment Authorization Documents 

(EADs), and others. 

 
Executive Order Ends Preferential 

Treatment for Hong Kong  

On July 14, 2020, U.S. President Donald 

Trump signed an Executive Order that will 

subject foreign nationals born in Hong Kong 

to the same United States (U.S.) immigrant 

visa quota and wait times as those born in 

the People’s Republic of China (“PRC” or 

“mainland China”). Prior to the Executive 

Order, Hong Kong was treated separately 

from the PRC. The U.S. Department of 

Homeland Security and the U.S. Department 

of State have 15 days from the date of the 

Executive Order to begin implementing the 

changes. 

 
Interim Changes While DHS Considers 

Future of DACA Program 

Effective immediately, the U.S. Department of 

Homeland Security (DHS) will not accept any 

initial DACA applications, and renewals for 

DACA benefits will only be granted in one-

year increments. The DHS will also reject all 

DACA applications for travel authorization 

except in extraordinary circumstances. These 

interim changes were announced to allow the 

DHS time to consider the full rescission of the 

DACA program, in light of the U.S. Supreme 

Court’s recent decision on the agency’s 2017 

attempt to end DACA. 
 

 

Publications, Videos & Webinars 

KPMG LLP 

(U.S.) – GMS  

Listen to our Podcast series for global 

mobility leaders! This series – with more to 

come – looks at significant trends and the 

‘future state’ of global mobility as it faces the 

winds of automation, geopolitics, diversity 

and inclusion, and more! Listen to our latest 

episodes:  
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Part 1: The future of the global workforce 

post-COVID-19  

 

Part 2: The future of the global workforce 

post-COVID-19  

 

Also, please visit our website dedicated to 

matters concerning the future of global 

mobility and the most pressing business 

issues and opportunities facing global 

mobility leaders and their global workforces.  

 
“Work Anywhere, Together” Webcast 

Play-back – In case you missed our June 

11th webcast, here’s another chance to 

experience it: in “play-back”! The session 

explored market trends and considerations 

for employees working remotely, the potential 

benefits of developing a Work Anywhere 

operating model and managing tax risk, and 

tax considerations of bringing Work 

Anywhere to life for your organization. To 

learn more, click on the direct link to the play-

back.  

KPMG LLP 

(U.S.) – 

GMS/Global 

Reward 

Services  

July Issue of the KPMG Global Reward 

Services Newsletter – For the latest 

developments in compensation and rewards 

from around the world, click here.  

KPMG LLP 

(U.S.) – 

GMS/Mobility 

Consulting 

Services  

The New Global Assignment Policies and 

Practices Survey – You are invited to 

participate in the Global Assignment Policies 

and Practices Survey. As a leading industry-

recognized survey, the GAPP Survey 

continues to provide valuable trends and 

insights annually on how global organizations 

administer their international human resource 

(HR) programs. It allows you to benchmark 

your organization in relation to other 

participants on numerous aspects of an 

international assignment program. To 

participate, click here.  

KPMG 

International 

– GMS  

Cross-Border Work-from-Home 

Arrangements Blog – Our blog on cross-

border work-from-home arrangements is live 

now! With travel restrictions, workplace 

closures, physical distancing policies and 

other measures to contain COVID-19, many 

people are now working from home. What 

steps are companies taking to manage the 
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compliance risks created by the current 

situation and its likely impact on future 

working patterns? Some of the key 

responses being adopted by companies 

include performing a broad risk analysis and 

individual case assessments, and engaging a 

broad stakeholder group to manage the 

company’s global policy approach.  

 
Support the Health and Safety of 

International Assignees – Due to the 

restrictions on mobility during COVID-19, 

organizations have been challenged with how 

to best support the health and safety of their 

international assignees while being able to 

foster business continuity. To help decipher 

what these may be, Dr Philippe Guibert, 

International SOS Regional Medical Director 

and our own Michelle Berners Price, EMA 

Head of Business Travel Services, give their 

perspectives on the current complexities and 

what the post COVID-19 environment will 

look like for organizations. Check out, 

comment or share this insightful video via 

LinkedIn here. 
 

 

To unsubscribe or change your contact information, please send an 

e-mail to: go-fmgmsflash@kpmg.com. 
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