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Flash Alerts

Argentina Wealth Tax Reform
Argentina’s 2019 Budget Law and Law 27480 
have introduced several changes to the 
wealth tax regime. The changes introduced in 
the latest tax reform seek to increase the 
appraised value of taxable assets, taking 
them closer to market value, as well as the 
tax rate, which will be gradually raised based 
on the total amount of assets held. For those 
taxpayers who are subject to the wealth tax, 
this could increase their liabilities.

Belgium New Minimum Salary Criteria for 2019
In Belgium, minimum salary criteria for a 
work permit type B, a Single permit, and a 
European Union (EU) Blue Card have 
changed as from January 1, 2019. A 
noteworthy evolution is the Flanders Region, 
which is exercising its competence to 
differentiate the minimum salary applicable to 
employment of non-EEA nationals in 
Flanders. Also, as from January 1, 2019, the 
Flanders Region introduced a third category 
of employees for whom a work permit B or 
Single Permit can be obtained. To obtain a 
work permit B or Single Permit for a trainee 
employed in Brussels or the Walloon Region, 
employers are required to pay the trainee the 
minimum salary of the sector.
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There has been a suspension of the 
proposed changes to the European Social 
Security Coordination Regulations which 
determine the contributions liability and 
benefits entitlement for workers moving 
between EU countries (including Switzerland, 
Norway, Iceland, and Liechtenstein). The 
proposed changes included measures to 
tighten up the rules governing when an 
employee may remain subject to the home 
country social security system when sent 
temporarily to work in another country. They 
also contained a relaxation in the 
requirement to obtain A1 certificates for 
business travelers, which employers of 
mobile workers would have likely found 
beneficial.

Germany Updates on Rules for a No-Deal Brexit
The Federal Ministry of Interior recently 
published updated terms and conditions 
applicable to people in Germany affected in 
the event of a no-deal Brexit. The updates 
include introduction of a longer transition 
period in case of a no-deal scenario – 
currently set at December 31, 2019 – and a 
proposed plan to facilitate easier access to 
the German labour market and residence 
permits for British nationals both currently 
living in Germany as well as those planning 
to move to Germany after April 12, 2019 (the 
Brexit date). [Please note, since publication 
of this story, the date for Brexit has been 
pushed to October 31, 2019.] 

Greece Various Modifications to Income Tax 
System
There have been several noteworthy 
changes recently to the Greek income tax 
(this includes the social solidarity 
contribution) system that impact individuals – 
including international assignees – and their 
employers. Examples include new posted 
worker notification rules, introduction of filing 
separate returns for married couples, income 
tax and social security rate and threshold 
changes, a new 10-percent rate applicable to 
dividends, and an increase in the national 
minimum salary. 

Greece Immigration Measures for U.K. Nationals 
and Family Members
On March 26, 2019, Law 4604/2019 
guaranteeing U.K. citizens’ rights in Greece 
after the withdrawal of the United Kingdom 
from the European Union (EU) was published 
in the official Government Gazette. The law 
includes provisions both for the case of a 
U.K. exit with a withdrawal agreement, as 



well as for the case of a “no deal” exit (“no-
deal Brexit”). The new rules provide for the 
visa-related documents and procedures for 
entering and exiting, and staying in, Greece 
and the status and rights of U.K. nationals 
following Brexit*.

Ireland Impact of Brexit on “The Common Travel 
Area”
The Common Travel Area and its associated 
rights and privileges represent a series of 
informal and recognized rights for British and 
Irish citizens travelling between, as well as 
working and living in, the U.K. and the 
Republic of Ireland. It is the positon of the 
U.K., Ireland, and the European Union (EU)
that the Common Travel Area will not be
affected by the U.K.’s exit from the EU.
Furthermore, the Irish government published
a bill that seeks to enable certain health-care
arrangements to be maintained between the
U.K. and Ireland, and allows for the
continued payment of a number of Social
Security payments.

Ireland Statutory Changes to the Employment 
Permits Regime
New Regulations in Ireland will commence on 
April 22, 2019, and include changes to the 
employment permits system regarding: the 
Critical Skills Occupations List, the Ineligible 
List of Occupations, and Revenue 
documentation requirements. There are new 
documentary requirements, so employers 
should plan accordingly for future 
employment permit applications and 
renewals. Employers operating in the 
construction and sports sectors in particular 
should be aware of the new opportunity to 
recruit non-EEA nationals in respect of a 
greater variety of occupations.

Italy More Immigration Measures for U.K. 
Nationals and Non-EU Family Members
A new Italian decree-law affirms that U.K. 
nationals legally residing in Italy before the 
Brexit date* will have the necessary time and 
the right to obtain either long-term residency 
status or other forms of residence permit. 
Under the terms of the legislation, U.K. 
nationals will continue to enjoy rights, under 
certain conditions, such as access to health-
care, social benefits, employment, education, 
and family reunification after the U.K. leaves 
the EU.

Italy 2019 Quotas for Issuing Work and 
Residence Permits
On April, 9, 2019, Italy enacted the annual 



decree setting forth the quotas for the current 
year that apply for several categories of 
foreign workers in Italy. The decree known as 
the Decreto Flussi explains in detail 
numerical limits for each category of 
workers/citizens permitted to enter Italy with 
a relevant work permit, the timing for the 
submission of the work permit request, and 
the terms and conditions for applying for a 
work permit. The total quota for permits in 
2019 is set at 30,850 – the same as in 2018.

Mexico Development Regarding Overpayments 
from 2018 Individual Returns
According to new rules, there have been 
updates to the conditions under which 
individuals will be eligible to participate in the 
“Automatic Refund Program,” when a 2018 
Mexican Annual Tax Return showing an 
overpayment is filed no later than July 31, 
2019. Certain individuals qualifying as tax 
residents of Mexico are obligated to file an 
Annual Income Tax Return no later than April 
30, 2019 (no extensions allowed).

People’s 
Republic of 
China

More Guidance Implementing IIT Reform
The Ministry of Finance and the State 
Taxation Administration of the People’s 
Republic of China (PRC) provided further 
guidance regarding the tax treatment of 
nonresidents and non-PRC-domiciled 
resident individuals via Announcement No. 
35 on March 14, 2019. Announcement No. 
35 clarifies various PRC IIT regulations for 
nonresidents and non-domiciled resident 
individuals, which differ from the pre-reform 
regulations and also provides guidance on: 
income sourcing methods for calculating non-
domiciled individuals’ PRC-sourced 
assessable employment income; methods for 
calculating non-domiciled individuals’ PRC 
IIT; applications of Avoidance of Double Tax 
Agreements (DTA) for non-domiciled 
individuals; and rules on collection and 
administration of PRC IIT for non-domiciled 
individuals. 

People’s 
Republic of 
China

IIT Preferential Policy for High-end Talent
The Ministry of Finance and the State 
Taxation Administration of the People’s 
Republic of China (“PRC” or “China”) jointly 
issued Circular 31, a notice “About the 
individual income tax preferential treatment of 
individuals in the Greater Bay Area.” Circular 
31 is a five-year tax-preferential policy, 
effective from January 1, 2019 through 
December 31, 2023, to promote the Greater 
Bay Area Initiative and to implement the “One 



Country, Two Systems” policy in a practical 
manner.

South Africa Foreign Remuneration Exemption: What 
Will Changes Mean?
There has been a change in the legislative 
cap to the foreign remuneration exemption 
which will affect South Africans working 
temporarily abroad. From March 1, 2020, 
only the first ZAR 1 million of remuneration 
earned for foreign services will no longer be 
completely exempt from South African 
income tax. The exemption cap could result 
in increased tax costs for employers and 
assignees. Foreign tax credits are not 
currently accounted for in South African 
payroll systems. Therefore, as a result, in 
certain circumstances employees could 
experience a cash-flow issue. 

Switzerland Update on Brexit Withdrawal Policy for 
U.K. Citizens
Following the date of Brexit – likely April 12, 
2019* – U.K. citizens coming to Switzerland 
will generally be treated as any other non-
EU-nationals. However, on February 13, 
2019, the Swiss Federal Council decided to 
introduce a separate quota of 3,500 permits 
for U.K. citizens as a temporary measure that 
will apply until such time that future 
immigration agreements have been reached. 
The current 2019 quota for non-EU-citizens 
will not be burdened by a no-deal-Brexit and 
U.K. citizens will receive privileged treatment 
in respect of their falling under a comparably 
very high quota, which is separate from the 
one for previous non-EU nationals. 

Switzerland Agreement with Germany: Cross-Border 
60 “Non-Return” Days Count
In a new consultation agreement the Swiss 
and German federal tax authorities have 
redefined the “cross-border commuter.” 
Under the terms of this agreement, 
Germany’s right of taxation lapses if a cross-
border commuter exceeds the maximum 
threshold of 60 non-return-days. Cross-
border commuters who have more than 60 
non-return days per year no longer fall under 
the cross-border tax regime and instead are 
subject to the ordinary Swiss source tax rates 
on their Swiss work-days with an exemption 
of these work-days from German taxation. In 
particular, a new “day-count” method applies 
for all cases starting January 1, 2019.

United 
Kingdom

Update on Post-Brexit “Right to Work” 
Checks
On April 1, 2019, the U.K. government 



published further information for employers 
on post-Brexit “right to work” checks.* The 
guidance highlights the requirements that 
employers must continue to meet in relation 
to checks for their European Union (EU), 
European Economic Area (EEA), and Swiss 
national employees until January 1, 2021. 
Employers will not need to check if 
employees have been issued status under 
the EU Settlement Scheme, or another 
immigration document, to prove their right to 
work. EU, EEA, and Swiss citizens arriving in 
the U.K. after January 1, 2021 must apply for 
status under the new immigration system and 
new right to work check procedures. 

United 
Kingdom

Consultation on Capital Gains Tax 
Changes to Private Residence Relief
On April 1, 2019, HM Revenue & Customs 
(HMRC) in the U.K. published a consultation 
on Capital Gains Tax changes to Private 
Residence Relief, originally indicated in the 
Autumn 2018 Budget. The proposed changes 
will reduce the relief available on the sale of a 
home in some circumstances. HMRC 
proposes to make the following two changes 
with effect from April 2020: the individual will 
only be able to claim relief for the final 9 
months of ownership, reduced from 18 
months; and the individual will only be able to 
claim “lettings relief” in relation to a period (or 
periods) where the owner was in “shared 
occupancy” with the tenant. The proposals 
address one or two other matters. These 
changes could add further complication in 
considering the U.K. tax position on any 
disposal of the property.

United 
Kingdom

6 July Deadline for Employment Related 
Securities Annual Returns
Employment Related Securities (ERS) 
annual returns for 2018/19 should be filed 
online in the U.K. on or before July 6, 2019. 
There is an annual obligation to report if any 
of the following events occur in relation to 
ERS during a U.K. tax year: grants of rights 
to acquire shares or other securities (e.g., 
options or long-term incentive plan awards); 
acquisitions of shares or other securities; 
and/or the lifting of restrictions (such as a risk 
of forfeiture) from shares or other securities. 
Automatic penalties will arise if an employer 
does not submit the relevant ERS return(s) 
(including any required ‘nil’ returns) by July 6, 
2019.

United States Sec. 911 Guidance from IRS for Congo, 
Cuba, Iraq, and Nicaragua
On March 28, 2019, the U.S. Internal 



Revenue Service released an advance copy 
of Revenue Procedure 2019-15, which adds 
Democratic Republic of the Congo, Cuba, 
Iraq, and Nicaragua to the list of countries for 
which the eligibility requirements of section 
911(d)(1) are waived for tax year 2018.

United States 2019 Sec. 911-Related Housing Cost 
Limitations Released by IRS
The U.S. Internal Revenue Service (IRS) has 
released Notice 2019-24, which updates the 
list of foreign locations with high housing 
costs relative to the United States. This list is 
used for individuals living in foreign locations 
and claiming the foreign housing cost 
exclusion on their U.S. income tax returns 
under section 911 of the Internal Revenue 
Code. The Notice, which is effective for 
taxable years beginning on or after January 
1, 2019, replaces the list for 2018 that was 
previously announced in Notice 2018-44. 
Section 4 of Notice 2019-24 provides that in 
cases where the 2019 housing limitation 
amounts provided in the Notice are higher 
than those provided in 2018, taxpayers can 
elect to use the higher 2019 amounts on their 
2018 income tax returns.

United States Hurdles for Canadians Filing L-1 Petitions 
at U.S. Ports of Entry
In an abrupt change to existing policies and 
procedures, certain ports of entry (POE) 
along the Canadian - U.S. border are 
refusing to process L-1 renewal petitions 
presented by Canadians pursuant to the 
North American Free Trade Agreement 
(NAFTA). Instead, Canadian L-1 visa holders 
seeking work authorization extensions have 
been directed to file I-129 Petitions for 
Nonimmigrant Worker with the U.S. 
Citizenship and Immigration Services 
(USCIS). 

United States FY 2020 H-1B Regular Cap Met; Premium 
Processing Begins
The U.S. Citizenship and Immigration 
Services (USCIS) announced the agency has 
received a sufficient number of petitions to 
reach the congressionally mandated 65,000 
H-1B visa regular cap for fiscal year 2020.
The agency will next determine if it has
received a sufficient number of petitions to
meet the 20,000 H-1B visa U.S. advanced
degree exemption, known as the master’s
cap. Employers should consider using the
USCIS premium processing service to
expedite adjudication for H-1B cap cases
requiring notice of urgent approval.



*Please note, since publication of this story, the date for Brexit has
been pushed to October 31, 2019.
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Global 
Mobility 
Services – 
Employment 
Tax Practice

Payroll Insights – a publication from KPMG 
LLP's Employment Tax practice. It is 
designed to provide you with current 
developments in the payroll and employment 
tax arena and is published periodically 
throughout the year as developments 
warrant. In this issue (April 2019): 

Federal Updates: 

• Payroll Tax Compliance

• IRS Revises EIN Application Process

• IRS Clarifies Moving Expense
Reporting in Form W-2, Box 12

State Updates: 

• New Jersey – Family Leave Insurance
(“FLI”) and Temporary Disability
Insurance (“TDI”)

• New York – Employer Quarterly Return
Filings

• Wisconsin – Efforts to Combat and
Prevent Payroll Fraud and Worker
Misclassification

Global 
Mobility 
Services

“Update on Business Travel Risks and 
Compliance” Webcast – Did you miss our 
April 17, 2019 webcast on business travel 
risks and compliance? Listen to KPMG 
professionals discuss the insights gained 
from working with numerous companies to 
implement business travel programs and 
processes. If you wish to listen to the replay, 
click here.

Global 
Mobility 
Services – 
United 
Kingdom

Webinar: “International Pensions – Tax 
and Governance” (May 2, 2019, 13:00 – 
14:00 GMT). Join KPMG U.K. for a webinar 
regarding an update on key tax topics across 
international pensions: cross-border 
employees, International Pension Plans, 
annual allowance and payroll reporting – 
register now by clicking here. 

“Employment Tax End of Year 
Reporting” (April 10, 2019). Changes to 



legislation and HMRC guidance increase the 
complexity of year end reporting. Using 
technology can help improve compliance and 
reduce the administration burden of end of 
year reporting. To learn more, click here. 
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