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Flash Alerts

Belgium New Position on Notion of Salary Subject
to Social Security 
Belgium’s social security authorities have
modified their stance with regard to the
qualification of salary subject to Belgian
social security. The National Social Security
Office (NSSO) now considers all benefits
that relate to the work performed by the
employee. This new interpretation by the
NSSO will have an impact on bonuses and
other benefits attributed to employees which
were until recently not considered as salary
subject to social security contributions.

Czech
Republic

Amendments to Japan-Czech Republic
Totalization Agreement
On August 1, 2018, amendments to the
Czech Republic-Japan social security
agreement were introduced. This will allow
Japanese employees assigned to the
Czech Republic to remain in the Japanese
social and health insurance scheme up to
five years even if a local employment
contract in the Czech Republic is
concluded. However, a Certificate of
Coverage issued by the Japanese
authorities must be provided to the Czech
Republic authorities. The same rules will
also apply to Czech individuals assigned to
Japan.

Finland New Residence Permit Categories
Introduced; Changes in Current Permit
Processes
During the first half of 2018, Finland
introduced new residence permit types for
intra-corporate transfers, start-up
entrepreneurs, and seasonal workers to
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facilitate the residence permit process for
these groups. Furthermore, starting on
September 1, 2018, the residence permit
processes for researchers and students
have undergone changes.

Finland Advent of Incomes Register Means
Reporting Changes for Earned Income
As of January 1, 2019, the new “Incomes
Register” (Tulorekisteri) will be deployed in
Finland. The Incomes Register is a national
online database that will replace several
reports and returns to be submitted up
through the end of this year to various
bodies. The information required by the
various authorities is to be submitted with a
single report made to this single, centralized
register. For example, the Incomes Register
will replace the annual payroll information
returns currently submitted to the Finnish
Tax Administration and other parties, such
as employment pension funds and
unemployment insurance companies.

France New Rules on Seconding Employees and
Stricter Anti-Fraud Provisions
France’s new law, Law “for the choice of the
professional future,” represents, in part, an
effort to root out fraud and illicit work. The
French authorities are increasing their
scrutiny of secondments to France. Under
the new law, an employer that seconds an
employee to France for a temporary period
has two obligations: (i) declare the
secondment on a specific website of the
French ministry (called “SIPSI”), and (ii)
appoint a representative of the foreign
company during the assignment of the
employee. There are some exemptions for
needing pre-secondment declarations and
the letters of the representative of the
foreign company. Stiffer penalties will apply
to employers and their employees that do
not adhere to the rules.

Netherlands 2019 Tax Plan Reminds Changes to 30%
Ruling Coming
The 2019 Tax Plan – as published in
September in the Netherlands – includes a
measure shortening the period for which the
30% ruling is granted from eight to five
years as of January 1, 2019. Of vital
importance is the fact that this change also
applies to employees currently using the
30% ruling, for whom the duration will also
be shortened to five years as of January 1,
2019. Furthermore, due to the shortened
duration of the 30% ruling, the period during
which the option for “partial foreign
taxpayer” status can be taken will also be
shortened from eight to five years.

People’s
Republic of

Changes for Taiwan, Hong Kong, Macau
Residents 
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China Employers should find it simpler and more
convenient to hire or assign in/to the
People’s Republic of China (“China”)
individuals resident in Hong Kong, Macau,
and Taiwan due to new rules recently
issued in China. Effective July 28, 2018,
Hong Kong, Macau, and Taiwan residents
are no longer required to apply for a work
permit to work on the mainland. As of
January 1, 2019, Hong Kong, Macau and
Taiwan residents can use their valid
personal identity documents such as the
Mainland Travel Permit for matters relating
to human resources and social security.

People’s
Republic of
China

Amendments to Individual Income Tax
Law Passed
New rules modifying the determination of
residence, the income tax brackets, and the
allowable personal deduction on
comprehensive income and special
itemised deductions will take effect in the
People’s Republic of China (“PRC” or
“China”) in 2019. The revised standard
personal deduction on comprehensive
income and personal tax rates table will
apply from October 1, 2018. This newsletter
focuses on notable changes which were
raised in the second review of the draft
amendments and passed under the new
law, such as personal deductions tied to
charitable donations and expenditures to
support the elderly, as well as procedures
for withholding agents.

Thailand Revisions to Decree “Managing the Work
of Aliens”
Thailand’s Cabinet issued a new statute
concerning work permit requirements and
other administrative obligations for
foreigners working in Thailand. Some of the
areas covered by the news rules include:
broadening of activities permitted an
exemption from work permit requirements;
revision in the definition of “work”; extension
of period for urgent work permit; no longer a
requirement to register multiple working
locations; registration deadline; and
reduction in penalties.

United
Kingdom

Migration Advisory Committee Releases
Final Report on Immigration
On September 18, 2018, the U.K.’s
Migration Advisory Committee (MAC)
published its final report concluding that the
overall impact of European Economic Area
(EEA) migration on the U.K. labor market
has been relatively small, compared to
other changes. The MAC recommends: (1)
a more relaxed approach to higher-skilled
migration, coupled with a more restrictive
approach to lower-skilled migration after
free movement between the U.K. and the
European Union (EU) ends, and (2) that
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EEA and non-EEA nationals should be
treated equally, with no preference given
towards EEA workers, unless this is being
considered as part of a trade deal with the
EU. The government is expected to release
its White Paper soon detailing plans for the
new immigration system.

United
Kingdom

Government Abandons Abolition of
Class 2 NICs 
The U.K. government has announced in a
written ministerial statement that it will not
be proceeding with plans to abolish Class 2
National Insurance Contributions (NICs)
from April 6, 2019. Individuals who choose
to pay Class 2 voluntary NI contributions
can continue to do so. Employers with
international assignees from the U.K.,
therefore, can expect the social insurance
costs to remain stable for the affected
population.

United States Treatment of Employer Reimbursements
for Moving 
On September 21, 2018, the U.S. Internal
Revenue (IRS) released Notice 2018-75,
which provides new guidance on the tax
treatment of employer reimbursements of
qualifying moving expenses incurred in
2017 but paid in 2018. The Notice provides
that payments or reimbursements of
expenses considered to be qualified moving
expenses in 2017 that are paid or
reimbursed in 2018 are excludible from an
employee’s gross income. The Notice also
addresses how employers that have
included such amounts in employees’
wages or compensation and have withheld
and paid federal employment taxes on
these amounts can make an adjustment or
claim a refund for the overpayment. Prior to
this Notice, there had been an absence of
clarity on this issue.

Publications, Videos & Webinars

United States
–
Employment
Tax

Payroll Insights – a publication from KPMG
LLP's Employment Tax practice. It is
designed to provide you with current
developments in the payroll and
employment tax arena and is published
periodically throughout the year as
developments warrant. In this issue
(September 2018):

Federal Updates – Federal Form W-4,
Employee’s Allowance Certificate

State Updates – Massachusetts: New
Tax Effective July 1, 2019

Local Updates – East Lansing and
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Benton Harbor, Michigan; New Jersey
localities

Global –
Immigration

KPMG’s Immigration Network has a new
brochure that compliments the recently
launched Global Immigration Network
website on www.kpmg.com. Also, check out
“The most common concerns with
Immigration.”

Global –
Diversity &
Inclusion

To learn about how global mobility teams
can help their organisations realise their
inclusion and diversity goals, click here.
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