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Flash Alerts

Australia Streamlined Employer Compensation 
Reporting
On July 1, 2018, employers will need to use 
Single Touch Payroll to report payroll 
information to the Australian Taxation Office, 
including pay as you go withholding and 
superannuation contributions. This change 
will affect both Australian employers and 
foreign employers who use Australian payroll 
to deliver any elements of pay or manage 
Australian tax obligations.

Australia Superannuation Guarantee Amnesty 
Announced
Australia’s government has announced a 12-
month Australian superannuation guarantee 
amnesty period – it is intended to apply 
retrospectively from May 24, 2018 for 12 
months. This is a unique one-off opportunity 
being provided to employers to self-correct 
their past superannuation guarantee (SG) 
non-compliance without penalty. The 
amnesty period will be particularly relevant 
for foreign employers with employees 
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working in Australia and remaining on the 
foreign employer’s payroll.

Canada Measures for Cross-Border Travelers in 
Bill C-21 
Under the terms of new legislation being 
considered, the Canadian Border Services 
Agency (CBSA) will have additional scope to 
collect basic exit information on all travelers 
departing Canada. Under Section 92 of Bill 
C-21, the CBSA will be authorized to collect
the information on travelers departing
Canada, including name, date of birth,
citizenship, gender, issuing authority of the
travel document of travelers. This
undertaking will help to determine
immigration-related status compliance (work
permit/business visitor), applicable tax and
duty exemptions, as well as continued
entitlement to social programs.

Czech 
Republic

Cancellation of Plans to Reform Taxation 
of Individuals
The Ministry of Finance of the Czech 
Republic has announced that previously-
planned changes to the taxation of 
individuals will not be introduced and have 
been removed from the proposed 
amendment of the Income Tax Act. The 
proposed changes were to become effective 
as of January 1, 2019, and included abolition 
of the 15-percent flat rate and the 7-percent 
solidarity tax, and the introduction of a 
progressive tax rate of 19 percent for certain 
income.

European 
Union

Steps Closer to Making Paid Paternity 
Leave Legal 
On June 21, 2018, the European Council 
agreed on a general approach to the 
Directive on Work-Life Balance for Parents 
and Carers. The Council wants to introduce 
mandatory paternity leave of two months in 
all European Union (EU) countries of which 
one-and-one-half months would be fully 
compensated. 

Germany Increased Scrutiny from Authorities for 
Granting of Labor Market Access 
Germany’s Federal Employment Agency has 
(i) published several new forms to be
completed, which require more detailed
information, and (ii) increased the obligations
of companies employing or hosting a non-
European Union (EU)/European Economic
Area (EEA)/Swiss national in Germany.
Those forms also hint at a revised practice
concerning if and to what extent allowances
can be considered for purposes of boosting a
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foreign base salary to a level comparable to 
the local labor market. 

Germany New Circular Updates Tax Opinion to 
Align with OECD Model
On May 3, 2018, the German Ministry of 
Finance issued an updated 95-page circular 
(“the Circular”) on the treatment of 
employment income according to the OECD 
Model Tax Convention. The new Circular 
provides an update on the German tax 
authorities’ interpretations on the taxation of 
employment income in light of double 
taxation treaties. In this newsletter, we 
highlight some of the main topics: tax 
residence, tax exemption, severance 
payments, and economic employer, amongst 
others.

Kenya Income Tax Bill Proposes Significant 
Changes to Taxation of Individuals 
On May 14, 2018, Kenya’s Cabinet Secretary 
for the National Treasury released the 
Income Tax Bill, 2018, which aims to 
introduce significant changes affecting 
individuals, including a new top income tax 
rate, an increase in capitals gains tax, and 
altered tax treatment of employee stock 
option plans. 

Kenya New Procedures for Verification and 
Registration of Foreign Nationals
Kenya’s Cabinet Secretary for Interior and 
Co-ordination of National Government issued 
a directive for verification and registration of 
expatriate employees and their dependents. 
The aim is to identify expatriates working in 
Kenya and establish the validity of their work 
permits. As a result, Immigration Department 
has commenced a 60-day verification and 
registration process effective May 21, 2018. 

Thailand New Law on Taxation of Digital Assets
On May 10, 2018, Thailand’s government 
issued two decrees dealing with digital 
assets, the businesses that trade in them and 
individuals that trade/invest in them. 
Emergency Decree No. 19 amending the 
Thai Revenue Code was issued to include 
income and gains derived from, or on 
disposal of, digital assets in assessable 
income, as well as to add a withholding tax 
requirement. This will be important for 
taxpayers trading in digital assets like Bitcoin 
and other cryptocurrencies. 

United 
Kingdom

Changes to Immigration Rules in Multiple 
Areas
On June 15, 2018, the U.K. Home Office 



published changes to the Immigration Rules, 
which mostly come into effect on July 6, 
2018, and will apply to all decisions made on 
or after that date. These changes include the 
previously-announced removal of doctors 
and nurses from the monthly quota on Tier 2 
(General) visas as well as changes in a 
number of other areas which will affect 
employers in the United Kingdom. 

United 
Kingdom

Government Announces Details on Brexit 
EU Settlement Scheme
On June 21, 2018, the U.K. government 
published its Statement of Intent, which 
provides much anticipated details on the 
application process EU nationals and their 
family members will need to follow to 
continue living in the U.K. permanently 
following Brexit. 

United States United States – June 29 Filing Deadline 
for Puerto Rico, U.S.V.I., and American 
Samoa
On June 26, 2018, the U.S. Internal Revenue 
Service (IRS) issued a release reminding 
residents of Puerto Rico, the U.S. Virgin 
Islands, and America Samoa who were 
affected by last year’s hurricanes and tropical 
storms of the requirement to file a 2017 
federal income tax return or pay 2017 tax by 
the extended deadline of June 29, 2018. The 
extended deadline is available regardless of 
whether a taxpayer’s residence changed 
during 2017. In addition, certain residents 
may need to file Form 8898 along with their 
Form 1040 or Form 1040NR.

United States United States – SCOTUS Upholds Latest 
Travel Ban 
On June 26, 2018, the Supreme Court of the 
United States (“SCOTUS”) upheld President 
Trump’s Proclamation, banning from 
admission to the U.S. individuals from the 
following countries: Iran, Libya, Somalia, 
Syria, Yemen, and North Korea, and some 
individuals from Venezuela (note that Chad 
was removed from the list in April 2018). This 
will affect individuals from the specified 
countries seeking to enter the U.S. and 
employers and educational organizations 
seeking to bring such individuals into the 
country.

Publications, Videos & Webinars

United States 
– 

Payroll Insights (June 2018) is designed to 
provide you with current developments in the 



Employment 
Tax

payroll and employment tax arena.

In this issue:

Federal Updates
- Changes to HSA Contribution Limits
- Employers Get Credit for Paying Employees
While on Family or Medical Leave
- Modifications to Standard Mileage Rates for
2018

Proposed Regulations
- Change to Threshold for Filing Information
Returns Electronically

Supplemental Wage Withholding and Form 
W-4
- Fred Said - Practical Perspectives from a
Seasoned Payroll Professional

Global – 
Mobility 
Consulting 
Services

We have begun our Global Mobility Services 
(GMS) campaign to invite your participation 
in the 2018 Global Assignment Policies and 
Practices (GAPP) survey. This year we have 
updated the Data & Analytics section of the 
survey to further expand our benchmarking 
into the use of artificial intelligence, data 
visualization, automation and robotics by 
global mobility program teams. Highlights of 
the 2018 survey results will be released in 
October. Access the 2018 GAPP survey 
website.

United States 
– Financial
Institutions
and Products

Article: “Home Equity Interest May Still Be 
Deductible” ‘‘Home equity indebtedness’’ is a 
specifically defined term, and to the extent 
certain criteria are met, a taxpayer may still 
be able to deduct interest paid on a home 
equity loan, home equity line of credit, 
second mortgage, or similar product. 

This article, authored by KPMG’s Liz 
L’Hommedieu and Chris Stroeer, and 
originally published in Bloomberg Tax Daily 
Tax Report, details more about home equity 
interest under the new tax law. 

United 
Kingdom – 
Global 
Rewards

Article: “HMRC Publish Update on Employee 
Share Plans.” HMRC has published 
Employment Related Securities Bulletin 29, 
which contains a reminder that on or before 6 
July 2018 tax advantaged share plans 
established during 2017/18 must be 
registered with HMRC online, and all end of 
year employment-related securities annual 
returns for 2017/18 should be filed with 
HMRC. The Bulletin also contains important 
updates regarding EMI working time 



declarations and deferring monthly SAYE 
savings. To read more, click here.

United 
Kingdom – 
Global 
Mobility 
Services

Seminar: “Remote Workers” – Offering 
flexible working is essential for businesses to 
attract the best talent. Supported by the 
cloud, and online collaboration tools, it’s 
easier than ever to work remotely - even 
overseas. KPMG LLP (U.K.) is conducting a 
seminar on Monday, July 2, 2018 on some of 
the most recent topical developments in 
taxation, employment law and policy as they 
relate to remote workers and also share your 
experiences with your peers. 

Date: Monday, July 2, 2018 
Time: Breakfast & registration - 8:30am BST  
Seminar - 9:00am -11:00am BST 
Venue: KPMG LLP (U.K.), Presentation suite 
C, 15 Canada Square, Canary Wharf, 
London, E14 5GL 

Email Tax Marketing to register: 
tax.marketing@kpmg.co.uk

To unsubscribe or change your contact information, please send an 
e-mail to: go-fmgmsflash@kpmg.com.
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