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Flash Alerts

Albania Labour Code Provisions Affecting
 Secondments in Force from June
 New amendments to Albania’s Labour
 Code that will enter into force on June 23,
 2016, aim to regularize: the secondment of
 personnel from foreign companies to
 Albanian companies; the labor rights of the
 seconded employees; and the conditions of
 the secondment agreements.

Albania Social Security Agreement with Belgium
 Is in Force 
 A new Social Security Agreement (SSA)
 between the Republic of Albania and the
 Kingdom of Belgium entered into force on
 January 1, 2016. This bilateral agreement
 will allow posted workers to be exempt for
 a maximum of 24 months from the
 obligation to contribute to the social
 security system of the other state where
 they are temporarily working. The SSA will
 facilitate the movement of cross-border
 workers between the two countries.

Australia 2016/17 Budget Has Key Measures
 Impacting Individuals 
 The new Australian Budget proposes
 expansion of the 32.5-percent tax bracket
 and various superannuation-related
 measures. For example, from July 1, 2017,
 individuals earning more than AUD
 250,000 will pay the additional 15-percent
 tax (threshold was at AUD 300,000), and
 concessional contributions to
 superannuation accounts will be capped at
 AUD 25,000 per annum.
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Brazil New Voluntary Disclosure Program and
 Capital Gains Taxation Rates
 A new Brazilian law has established a new
 voluntary disclosure program (Special
 Asset Regularization Regime), which
 provides for the voluntary declaration of
 resources, rights, and assets held abroad,
 undeclared or declared but with omissions
 or inaccurate data, by resident individuals
 and those individuals domiciled in Brazil on
 December 31, 2014. Plans to disclose
 voluntarily under the program need to be
 executed between April 4 and October 31,
 2016, with some exceptions. In a separate
 development, there are new withholding
 income tax rates imposed on an individual's
 capital gains (between 15 percent and 22.5
 percent).

India Restrictions Placed on Early PF
 Withdrawals Now Rescinded 
 The government of India has issued a
 circular dated April 19, 2016, that rescinds
 the restrictions on withdrawals from
 Provident Fund (PF) accounts that had
 been introduced by an earlier notification.
 This now means that an employee who is
 not an International Worker can make an
 application to withdraw his or her full
 accumulated PF balance, where the
 employee ceases to be employed and is
 not re-employed with any other
 establishment which is covered under the
 Employees’ Provident Funds and
 Miscellaneous Provisions Act, 1952 for a
 continuous period of at least two months.

Luxembourg Measures for Families and Others in
 State of the Nation
 Changes to taxpayers’ credits and
 deductions, abolition of the temporary
 balanced budget tax, increase in the
 withholding tax on Luxembourg source
 interest income, and a 1 percent to 2
 percent rise in the marginal income tax rate
 were featured in this year’s State of the
 Nation speech delivered by Luxembourg’s
 prime minister on April 26, 2016.

Luxembourg Review of Important 2015/2016 Tax Rules
 for Employers, Individuals
 There have been some recent tax-related
 developments in Luxembourg including: a
 “step-up in basis” mechanism for
 individuals transferring their tax residency
 to Luxembourg; the possibility that
 individuals who were not tax residents in
 Luxembourg for the entire year could be
 taxed in Luxembourg as if they had been
 residents for the whole year; a tax amnesty
 regime for the 2016 and 2017 tax years;
 and other measures. In a separate
 development, the tax authorities introduced
 new rules employers must follow in relation
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 to employee stock options.

Romania  Wages, Taxation of Investments, and
 Filing for Rental Income 
 This newsletter describes several recent
 changes in Romania with respect to: the
 taxation of investment income obtained by
 individuals, such as dividends or benefits-
in-kind granted in the form of various equity
 compensation plans; the national minimum
 gross wage, which changed as from May
 2016; and new filing obligations for
 individuals earning rental income or those
 who earn no income whatsoever.

South Korea New Assignee-Related Withholding Rule
 for Korean Entities 
 A new law imposes a withholding tax
 obligation on certain South Korean
 companies for receiving seconded foreign
 assignees in South Korea. This new law,
 effective from July 1, 2016, requires that
 Korean companies meeting several
 conditions report and withhold monthly
 income tax in relation to foreign assignees’
 employment income at a flat rate of 17
 percent (18.7 percent including the local
 income tax).

United
 Kingdom

Immigration Law Gets Tough on Illegals,
 Their Landlords and Employers
 Measures in the new U.K. Immigration Act
 2016 (“The Act”) make it an offence to
 employ illegal migrants. The Act appears
 aimed at making sure only individuals
 (legally) living in the U.K. have access to
 services such as U.K. bank accounts and
 rental accommodation. It also strengthens
 the Home Office’s powers to remove illegal
 migrants. The measures in the Act will
 come into force over the coming months.

United States Final Regs Issued Concerning
 Disbursements from Roth Accounts 
 On May 17, 2016, the United States
 Treasury Department and the Internal
 Revenue Service issued final regulations
 (T.D. 9769). The regulations provide that
 for all distributions made on or after
 January 1, 2016, taxpayers may direct
 after-tax and pre-tax amounts that are
 simultaneously disbursed to multiple
 destinations, applying the same allocation
 rules to distributions from designated Roth
 accounts that apply to distributions from
 other types of accounts.

United States Visa Waiver Program Travelers under
 ESTA Must Have e-Passport
 As part of the Visa Waiver Program
 Improvement and Terrorist Travel
 Prevention Act of 2015, Visa Waiver
 Program (VWP) travelers traveling to the
 United States with an Electronic System for
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 Travel Authorization (ESTA) must have an
 e-Passport as of April 1, 2016. An e-
Passport is an enhanced secure passport
 with an embedded electronic chip.

Publications

United States  KPMG’s 2016 Global Assignment
 Policies and Practices (GAPP) Survey 
 The 2016 GAAP Survey is now open and
 you are invited to participate. The updated
 2016 GAPP survey features enhanced user
 functionality and reporting capabilities and
 refreshed survey categories reflecting
 current policy focus and practices that
 KPMG sees in the marketplace and new
 content requested by previous years’
 participants. Please click here to access
 the 2016 GAPP Survey.

Videos

United States The Value of Planning for Short-Term
 International Assignments 
 This video highlights the misconceptions
 around short-term assignments (STAs) and
 the risks they pose for an organization.
 However, as noted, there are also
 advantages that can accrue to a STA in
 particular, and to an international
 assignment program overall, from
 implementing efficient processes at each
 phase of the assignment lifecycle and
 keeping channels of communication open
 with all of the key stakeholders involved.
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