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UN Global Compact

KPMG International is proud to be a signatory 
to the United Nations Global Compact; a 
principles based initiative that aims to influence 
the creation of a more sustainable and inclusive 
global economy. The Compact’s Ten Principles 
resonate highly with the KPMG Values, which 
define our firm’s culture and our commitment 
to the highest standards of personal and 
professional conduct.
Participation in the Global Compact is a way to 
demonstrate a commitment to advancing the 
agenda as a pro active corporate citizen. It is an 
opportunity to explain how the professionalism, 
experience and values of KPMG International 
member firms can contribute to a wider 
movement for more responsible, legal and 
ethical behavior in the marketplace.

Our Code of Conduct is integral to supporting our 
CR strategy, and we expect our business partners to 
embrace the Values and Commitments set forth in 
our Code of Conduct to support our mutual success. 
This document highlights the sections of our Code of 
Conduct that are particularly relevant to our suppliers.

At KPMG LLP, we believe that corporate 
responsibility (CR) means conducting 
business with the highest level of 
professionalism and integrity. The Four Pillars 
of KPMG’s CR strategy include integrity, 
diversity and inclusion, environmental 
sustainability, and corporate citizenship. 
These areas are aligned with our values 
and culture, integrated into our business 
strategy and are key drivers of our success.

Our Values represent how our people relate to each other, 
what we expect of our clients and vendors, and what our 
clients, vendors, and the marketplace should expect of us. 
We expect our suppliers to exhibit the following Values:

Our Values

We lead by example—at all levels acting in a way that 
exemplifies what we expect of each other.

We work together—bringing out the best in each other 
and creating strong and successful working relationships.

We respect the individual—respecting people for  
their knowledge, skills, and experience as individuals  
and team members.

We seek the facts and provide insight—challenging 
assumptions, pursuing facts, and strengthening our 
reputation as trusted and objective business advisers.

We are open and honest in our communication—
sharing information, insight, and advice frequently and 
constructively, and managing tough situations with 
courage and candor.

We are committed to our communities—acting as 
responsible corporate citizens, and broadening our  
skills, experience, and perspectives through work in  
our communities.

Above all, we act with integrity—complying with all 
applicable laws and regulations, upholding the highest 
professional standards, providing sound advice, and 
rigorously maintaining our independence.

© 2016 KPMG LLP, a Delaware limited liability partnership and the U.S. member firm of the 
KPMG network of independent member firms affiliated with KPMG International Cooperative 
(“KPMG International”), a Swiss entity. All rights reserved.  The KPMG name and logo are 
registered trademarks or trademarks of KPMG International. NDPPS 574932

https://home.kpmg.com/content/dam/kpmg/pdf/2016/03/kpmg-code-of-conduct-latest.pdf


1  Act with Integrity

 — Act lawfully and ethically, and encourage this 
behavior in the marketplace.

 — Deliver quality goods and services in line with 
qualifications, professional commitments, and 
contract terms.

 — Maintain independence and objectivity, and avoid 
conflicts of interest or undue influence.

 — Preserve client and business confidentiality 
and privacy.

 — Promote goods and services honestly and engage 
only in fair competition.

2 Respect the Individual

 — Allow employees the freedom to associate.

 — Provide a safe working environment and support 
the occupational health of employees.

 — Never make use of child, forced or bonded labor.

 — Treat employees fairly and do not discriminate on 
the basis of differences such as race, color, creed, 
religion, age, gender, national origin, citizenship 
status, marital status, sexual orientation, gender 
identity, disability, pregnancy, veteran status, or 
any other legally protected status.

 — Treat everyone with respect and dignity.

 — Never engage in prohibited human trafficking 
activities (attached).

 — Foster an environment in which partner and 
employee work/life balance can be achieved.

 — Provide a workplace that is free from harassment 
and misuse of substances.

Raise your hand

If you have a concern regarding your business 
relationship with KPMG that you would like to raise 
confidentially or anonymously, please contact the 
KPMG LLP Ethics and Compliance Hotline.

The Hotline is a confidential and, if desired, 
anonymous reporting mechanism that facilitates 
the reporting of possible illegal, unethical, or 
improper conduct.

The Hotline is available 24 hours a day, seven days 
a week, to KPMG LLP’s contractors, vendors, 
and other third parties. To contact the Ethics 
and Compliance Hotline, visit kpmgethics.com 
or call 1-877-576-4033.

Additionally, concerns about human trafficking 
may be raised to the U.S. government’s Global 
Human Trafficking Hotline (1–844–888–FREE) or 
help@befree.org
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Supplier commitments

3 Commit to the community

 — Reduce the environmental impact of designs, 
manufacturing processes, services, and waste 
emissions.

 — Encourage the development and diffusion of 
environmentally friendly technologies.

 — Minimize the usage of hazardous substances as 
well as the consumption of scarce resources.

 — Team with other businesses and with charitable 
organizations to create stronger communities.
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We expect our suppliers to make the following commitments:
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 1 Engage in severe forms of trafficking in persons during the 
period of performance of the contract. Severe forms of 
trafficking in persons includes –

 — Sex trafficking in which a commercial sex act is induced by 
force, fraud, or coercion, or in which the person induced to 
perform such act has not attained 18 years of age; or

 — The recruitment, harboring, transportation, provision, or 
obtaining of a person for labor or services, through the use 
of force, fraud, or coercion for the purpose of subjection to 
involuntary servitude, peonage, debt bondage, or slavery.

2 Procure commercial sex acts during the period of performance 
of the contract.

3 Use forced labor in the performance of the contract.

4 Destroy, conceal, confiscate, or otherwise deny access by an employee to the 
employee’s identity or immigration documents, such as passports or drivers’ licenses, 
regardless of issuing authority.

5 Use misleading or fraudulent practices during the recruitment of employees or offering of 
employment, such as: 

 — Failing to disclose, in a format and language accessible to the worker, basic information 
or making material misrepresentations during the recruitment of employees regarding 
the key terms and conditions of employment, including wages and fringe benefits, the 
location of work, the living conditions, housing and associated costs (if employer or 
agent provided or arranged), any significant cost to be charged to the employee, and, if 
applicable, the hazardous nature of the work.

 — Using recruiters that do not comply with local labor laws of the country in which the 
recruiting takes place.

6 Charge employees recruitment fees.

7 Fail to provide return transportation or pay for the cost of return transportation upon the 
end of employment when such is required by applicable law.

8 Provide or arrange housing that fails to meet the host country housing and safety 
standards; or

9 If required by law or contract, fail to provide an employment contract, recruitment 
agreement, or other required work document in writing with information and other 
disclosures sufficient to meet applicable law.

Prohibited trafficking activities
KPMG suppliers shall not:
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