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Industry Leader
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T: 02-2112-0215
E: wcho@kr.kpmg.com

T: 02-2112-0620
E: swi@kr.kpmg.com

Strategy Consulting
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T: 02-2112-7954

E: dongseoklee@kr.kpmg.com

T: 02-2112-0808
E: jshin@kr.kpmg.com
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T: 02-2112-0506

T: 02-2112-0330

E: seungyeoulyang@kr.kpmg.com

E: ybyun@kr.kpmg.com
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T: 02-2112-7495
E: kyoon@kr.kpmg.com

Management Consulting
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T: 02-2112-7577

E: jjang@kr.kpmg.com

kr.kpmg.com
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T: 02-2112-7012

E: sangweonpark@kr.kpmg.com
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https://home.kpmg.com/kr/ko/home.html
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